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11.2 – Casuals 
 
Agency Administrators must designate, in writing, delegated "hiring official" duties.  Hiring 
Officials should have Staff or Line authority.  The individuals should be familiar with the 
emergency hiring authorities and fire qualifications. 
 
Hiring Units will only sponsor casuals within their respective dispatch zone of influence.  There 
may be situations which an agency may determine a need to sponsor an AD from out of zone of 
their zone of influence (for example, the ADs obvious hiring unit does not sponsor casuals).  The 
casual must make every effort to seek sponsorship from a unit in which they are physically 
located.  If the casual is unable to obtain sponsorship, the hiring unit may make a request to the 
appropriate State/Regional Office for approval. 
 
Rates for positions not identified in Department of Interior and Department of Agriculture Pay 
Plans may only be approved at the Regional and State Level. 
 
For Interior use: To hire personnel for fire use hazardous fuel reduction projects authorized by 
Congressional funding within the wildland fire operations account, use Interior AD Pay Plan, 
Section D. 
 
12.7-2 – Length of Assignment 
 
Provisions in the parent text concerning length of assignment apply to contractor personnel and 
not their equipment.  It is the discretion of the Incident Management Team’s when resources are 
released. 
 


