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CORD 111 112 X 2 X 2 X 2 2 X X X X X X X X 111/112 N Y

EDSP 112 113 X 2 X 2 X 2 X X X X X X X 112/113 N Y

EDSD 113 114 X 2 2 X X X X X 113/114 N Y

EDRC 114  2 X X X 114 N

115

     **      In Prerequisite Jobs and Jobs that maintain currency columns  -   "," means AND      "/" means OR      "…" means OR (INCLUSIVE OF THE NUMBER RANGE)

Fitness Level  -  A=Arduous   M=Moderate   L=Light   N=None

Agency specific standards include those found under FSM 6500.

X Level I:  Must complete the NWCG approved specified training in a classroom setting.

"2" Level II:  Requires classroom training of specified course or a commensurate course with similar course objectives and instructional hours.

No substitution of experience is recognized.  Training Officers must document the course hours, objectives and the time and place attended to the individual's training record.

(S230, S330, or S205 1996 versions are equivalent to S336)

"3" Level III: Training may be received through classroom or appropriate OJT assignments identified by a taskbook. This also includes training where the information learned in the course

may be beneficial to the individual, but not necessary for qualification.
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